ARMY

SELECTED RESERVE
RESERVE INCENTIVE PROGRAM

SELECTED RETENTION BONUS: OVER 20 BONUS
Up to $20K available to critical MOSs
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Soldier must be serving on an indefinite contract. Soldier must have completed a minimum of
20 years and not more than 25 of qualifying service. Elect 3-year option for $5K on selected

MOSs for E6-ES8.

For a complete list of eligible MOSs and other options under the SELECTED RESERVE
INCENTIVE PROGRAM (SRIP), see USAR FY24 SRIP Policy #24-00.

MORE INCENTIVES AND BENEFITS

P30 (PRIVATE PUBLIC
PARTNERSHIP OFFICE)
Connects Soldiers, Families and
Veterans with employment, training
and credentialing opportunities.
www.usar.army.mil/P3/

CONTINUATION PAY

This is midcareer incentive that can pay
you from one half months’ pay to 6
months’ pay in return for no less than 4
years additional service.
www.usar.army.mil/Retirement/BRS/

TRICARE RESERVE SELECT
Healthcare benefits for
Servicemember and Family
tricare.mil/RESERVE

UNITED CONCORDIA
DENTAL

Dental benefits for Servicemember
and Family.

www.tricare.mil/TDP

TUITION ASSISTANCE
Enrollin college courses while you're
in the Army Reserve and we'll help you
pay for them. Reserve tuition
assistance covers 100% of course
costs for approved courses (up to
$250 per credit hour).
www.usar.army.mil/
Educational-Benefits/

VETERANS’ PREFERENCE
Veterans may be given preference
during the hiring process when
applying to OPM positions at
USAJOBS and depending on eligibility,
may also qualify for special hiring
authorities. www.opm.gov/about-us/
careers-at-opm/veterans-employment/

MOB AND TOUR
OPPORTUNITIES

Provides a portal to post, find and
volunteer for Active Duty tours. Tour
of Duty (TOD) is a system for
advertising AD opportunities where

RC Soldiers can look for available
tours that match their skills and
desire to serve.
mobcop.aoc.army.pentagon.mil/
MWR Shades of Greens
www.shadesofgreen.org/

POST 9/11 GI BILL
TRANSFER OF EDUCATION
BENEFITS (TEB) PROGRAM
Allows Soldiers to transfer the
unused portion of their Post 9/11 GI
Bill to their eligible dependent(s) in
exchange for a one-time, four-year
Additional Duty Service Obligation
(ADSO) to the Army.

CREDENTIALING
ASSISTANCE

Take advantage of a great
opportunity to pay for credentials
that can enhance your skills and
qualifications both during and after
military service!
www.armyignited.army.mil/

SPACE A FLIGHTS

Service members and their families
can use Space-Available flights to
travel around the country and world at
little or no cost.
www.amc.af.mil/AMC-Travel-Site/

LODGING IN KIND (LIK)
PROGRAM

Provides Army Reserve Soldiers with
hotel rooms or other lodging during
their performance Battle Assembly.
See unit LIK administrator for more
details and availability.

IDT TRAVEL
REIMBURSEMENT
PROGRAM

Provides Army Reserve Soldiers with
a partial reimbursement of
transportation expenses incurred to
commute to assigned unit. See unit
IDT-TRP coordinator for more
qualification details and availability.

RESOURCES goarmyreserve.com - selfservice.rcms.usar.army.mil - www.usar.army.mil/Resources/US-Army-Reserve-Incentives-Program/
For additional information, please speak with your local Retention NCO: www.usar.army.mil/ARCG/ARCG-Units/



